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In the contemporary competitive environment, the enhancement of employees' performance is crucial for an organizations' success. According to DeNisi & Smith (2014) when individual performances are leveraged at the organizational level, they not only aid in improving organizational performance but also help offset competition. Bias, self-efficacy and self-control are some of the elements that are key determinants of organizational behavior and attitude which further influences the success of employee performance in an organization.
Biases affect how individuals perceive the world. Such biases can potentially cause us to make decisions that are neither wise nor fair. According to social cognitive theory, bias subjected to employees from top management and colleagues can cause aggressive behavior, and also, low expectations of one’s ability and performance may lead to anti-social behavior (Wood & Bandura, 1989). Some of the most common types of biases that influence employee’s behavior in organizations include selective perception, confirmation bias, in-group bias, spillover bias, and similarity bias among others (Podsakoff, MacKenzie, Lee & Podsakoff, 2003). Bias cannot be eliminated. Behavioral economics advocates that employees should accept human decision-making errors and make effort on altering the decision-making context especially by involving multiple perspectives to lead to better outcomes (Oechssler, Roider & Schmitz, 2009). 
Consequently, self-efficacy has been recognized as one fundamental personal characteristic that positively impacts individual performance. Drawing from Bandura’s Social Cognitive Theory (SCT), self-efficacy refers to individuals’ belief about their capability to organize the required motivations, perceptions and actions to increase of individual performance (Bandura, 1986). Organizational behavior can be highly impacted by self-efficacy particularly when it is allied with health outcomes; the feeling of belonging; work involvement and satisfaction. Accordingly, (Bandura, 2012) posits that the three major factors that affect self-efficacy in organizations include a lack of job clarity, a lack of performance feedback, and a lack of coping mechanisms to overcome failure.  For instance, there is a need for timely, accurate, and specific performance feedback so that the employees can better comprehend the cause and effect of the behavioral patterns that contribute to poor performance. According to Bandura (2012), if these factors are not addressed, they may contribute to breakdown, poor work performance, or turnover.
Subsequently, based on Self-regulation theory, self-efficacy influences self-control (Bandura, 1977). According to Baumeister (2002) self-control is contingent on an individual’s self-control resources, while self-efficacy supplements such resources by acting as a positive sensation. Employees are required to have adequate self-control at their possession for them to regulate several self-referenced identities, needs, goals, emotions, motives and behaviors. According to Pitesa, Thau & Pillutla (2013), self-control is an essential element for optimal performance and well-being at work. Self-control is required to locate attention and effort across tasks, and block out distractions. Certainly, self-control influences can influence employee behavior in the perception that lack of self-control can lead to employees making less optimal decisions, and also may contribute to physiological stress. For instance, employees experiencing abuse from coworkers or management require self-control in order to understand the causes for abuse, to keep negative emotions in control and most importantly for considering the ramifications of their response (Lian, Ferris, Morrison, & Brown, 2014). All in all, when employees have diminished self-control, they exhibit counterproductive behaviors; they show reduced job engagement, they experience information processing deficits, allocate less time to required task activities and comply less with professional standards (Christian et al. 2014).
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